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1 EXECUTIVE SUMMARY  

Phase 1 of public engagement for the Sunshine National Employment Cluster (NEC) 
Framework Plan has been completed. In the first phase the VPA with support from 
Brimbank City Council sought to test preliminary ideas that will be used to help 
formulate the future land use, development and infrastructure planning for the 
Sunshine NEC.  

This report summarises the activities undertaken, the feedback and how the input 
will be used in shaping the content and directions for the project. 

Feedback was gathered using several methods including via surveys, written 
submissions, focus groups and stakeholder conversations.  

Generally, the VPA’s draft Vision, Principles & Key Ideas for the future of the Cluster 
align with those raised by submitters from the Cluster’s residential, worker and 
business communities.  

In summary, we have identified the following issues as most important to 
respondents: 

• Attracting quality new businesses to the area and broadening the range of 
activities available to users of the cluster; 

• Increasing the availability of land and office space for smaller commercial 
enterprises within the precinct to encourage new businesses to locate 
within the Cluster; 

• Improving telecommunications for the Cluster, notably bringing forward 
the roll-out of NBN; 

• Improving education options through encouragement of new private 
schools to set up in the Cluster and through increased investment in 
existing schools;  

• Increasing investment in roads and public transport, especially improving 
bus service hours, frequency and reliability; 

• Designating key freight routes to direct heavy traffic away from town 
centres; 

• Building new bike paths, links and enhancing existing bicycle 
infrastructure; 

• Improving the perception of the Cluster through better presentation of the 
public realm and increasing perceptions of safety; 

• Encouraging tree planting and landscaping to create more ‘green spaces’; 
• Creating a more environmentally sustainable cluster and encouraging 

Environmentally Sustainable Design in new buildings; 
• Ensuring that higher density housing is located proximate to jobs and 

services, open spaces, and public transport;  
• Ensuring new development respects existing neighbourhood character 

where appropriate, and or positively contributes to a new character;  
• Encouraging ongoing community engagement in developments within the 

area; 
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• Improving the quality and presentation of buildings in the Cluster; 
• Increasing public investment in roads, schools and public transport; 
• Developing a register for identified strategic sites, encouraging land 

assembly, and identifying appropriate locations for investment to occur in 
the cluster; 

• Exploring setting up of a central investment body to invest in the long term 
economic development of the cluster. 

The accumulated feedback from the Phase 1 consultation has provided the VPA 
with a strong evidence base from which to proceed with the drafting of the 
Framework Plan in the second half of 2016. 
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Figure 1 - Summary of Public Engagement Activities  
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2 INTRODUCTION  

2.1 PURPOSE 
This Public Engagement Outcomes Report summarises feedback received from 
public engagement activities undertaken on the draft Vision, Principles & Key Ideas 
for the Sunshine NEC Framework Plan.  

This is the first phase of public engagement to be undertaken to help develop 
future land use and infrastructure planning for the Sunshine NEC. This report 
summarises the activities undertaken, the feedback and how the input will be used 
in shaping the content and directions for the draft Framework Plan. 

Finally, you may notice our organisation is now known as the Victorian Planning 
Authority (VPA).  The VPA has succeeded the Metropolitan Planning Authority 
(MPA) and continues to progress projects in key precincts such as the Sunshine 
National Employment Cluster. For more information, 
see: http://www.premier.vic.gov.au/planning-for-smart-growth-across-victoria/ 

2.2 REPORT STRUCTURE  
This report is broken into four sections, as follows:  

Section 3: Project Overview, provides an overview of the context in which the public 
engagement has taken place, including the main policy drivers and why a plan is 
required.  

Section 4: Engagement Activities, provides an overview of the engagement 
program and activities for the project.  

Section 5: Feedback & Outcomes, summarises stakeholder feedback received on 
the draft Vision, Principles and Key Ideas brought forward for the Sunshine NEC 
Framework Plan.  

Section 6: Next Steps, addresses how the feedback and input will be carried 
forward. 

http://www.premier.vic.gov.au/planning-for-smart-growth-across-victoria/
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3 PLANNING FOR THE SUNSHINE NATIONAL EMPLOYMENT 
CLUSTER 

3.1 CONTEXT  
The Sunshine NEC Framework Plan is a collaborative project being led by the 
Victorian Planning Authority (VPA) in collaboration with City of Brimbank and other 
key State Government agencies and stakeholders. The Framework Plan aims to 
meet the objectives set within Plan Melbourne 2014, the State’s metropolitan 
planning strategy.  

This document summarises the findings from the first phase of public engagement. 
It summarises the key feedback and how that input will be used in shaping the 
content and directions for the draft Framework Plan. 

The Framework Plan will be a coordinating document to guide land use, 
development and infrastructure investment in accordance with the Victorian 
Government's metropolitan planning strategy, Plan Melbourne. 

 
Figure 2 – Metropolitan Context 
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3.2 PLAN MELBOURNE REFRESH  
Plan Melbourne 2014 is a 35 year plan for integrated land use, infrastructure and 
transport investment in metropolitan Melbourne. It focuses on delivering the 
required housing, jobs and services needed to support Melbourne’s projected 
growth while maintaining our quality of life for the future.  

By 2051 Melbourne’s population is set to increase by 3.5 million, to be a city of 
around 8.0 million people. To accommodate this growth, an additional 1.7 million 
dwellings and 1.7 million new jobs will need to be created. Growth of this scale 
requires long term planning and management to sustain quality of life and 
Melbourne's status, as one of the most liveable cities in the world.  

Six National Employment Clusters (NECs) have been identified as areas that either 
have established, or emerging potential, to provide a foundation for sustainable 
employment and housing densities associated with good transport connections. 

3.3 SUNSHINE NATIONAL EMPLOYMENT CLUSTER FRAMEWORK PLAN 
Plan Melbourne 2014 identifies the Sunshine NEC as an “emerging” cluster, a place 
that will make a major contribution to the national economy and Melbourne’s 
position as a global city.  

The Sunshine Cluster has excellent transport connections, a range of thriving 
businesses to build upon, important regional institutions including the Sunshine 
Hospital and Victoria University campuses at Sunshine and St Albans, well-
developed service centres and a diverse local population. 

Sunshine has the potential to become a major provider of healthcare services, 
medical research, education, transport and logistics, business and retail services 
for Melbourne’s west. 

Overall the VPA forecasts that the number of jobs in the Sunshine Cluster could 
grow from around 18,200 (in 2011) to 46,000 by 2051. This is an increase of 28,000 
jobs, or just over 700 jobs per year, over the next 40 years. 

Creation of a framework plan the Sunshine Cluster will support the delivery and 
investment of jobs in close proximity to the city and that have good regional 
accessibility.  

Growth in health and education and services will open up opportunities for 
increased education institution affiliations, medical tourism and growth of allied 
health, medical and health education and medical technological operations in 
nearby areas.  
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4 ENGAGEMENT APPROACH 

The VPA, with support from Brimbank City Council devised a two phase approach 
to public engagement for the Sunshine NEC Framework Plan. 

4.1 PHASE 1 ENGAGEMENT: VISION, PRINCIPLES & KEY IDEAS 
The objectives of Phase 1 were to: 

1. Seek feedback on the Vision and Principles for the Framework Plan; 

2. Test the Key Ideas for delivery of the Vision and Principles including 

opportunities for new ideas and suggestions; 

3. Build understanding of the opportunities for development and investment; 

4. Build momentum for positive change in the education, health and 

employment areas; and 

5. Offer an opportunity to contribute and influence the direction of the draft 

Framework Plan for the Sunshine NEC. 

The feedback gathered from Phase 1 will help develop the Framework Plan further 
and highlights elements requiring more work. 

4.2 PHASE 2 ENGAGEMENT: DRAFT FRAMEWORK PLAN 
The objectives of Phase 2 public engagement will be to: 

1. Exhibit planning scheme amendments to support the implementation of the 

Sunshine National Employment Cluster Framework Plan; and 

2. Seek comments from stakeholders and the public on draft Sunshine National 

Employment Cluster Framework Plan and invite submissions. 
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5 ENGAGEMENT PROGRAM AND ACTIVITIES 

5.1 SHAPE VICTORIA 
The Shape Victoria is the online communication and engagement platform used 
by the VPA for engagement on the Sunshine NEC. 

The Shape Victoria website has been live since the Sunshine Business Breakfast 
launch event on 17 June 2016. The business survey and link to Eventbrite groups 
are accompanied by frequently asked questions and general information on the 
Cluster.  

During the public engagement process the project page within Shape Victoria 
received 758 views. The webpage allowed users to engage with a range of material 
including: 

• The Sunshine Employment Cluster Brochure; 

• The Sunshine Employment Cluster Presentation;  

• Background documents and reports; 

• Consultation event information; 

• Latest news from the Sunshine NEC; 

• ‘Have your say!’ survey; 

• Project timelines; 

• An extensive list of FAQ’s 

 

Over the 5 week public engagement period: 

• 54 stakeholders downloaded the Future Planning Outlook Seminar 
presentation; 

• 265 downloaded the Key Ideas Brochure; and 

• 63 downloaded one of the background reports for the project.  

5.2 NOTIFICATION AND ADVERTISING 
Upon commencing consultation, the VPA worked closely with Brimbank City 
Council and the Department of Economic Development, Jobs, Transport and 
Resources (DEDJTR) to identify businesses in and near to the precinct to receive 
communications. 

The VPA coordinated the consultation in addition to engaging with state 
government departments and agencies on the vision and key ideas for the cluster. 
Brimbank City Council directly mailed the Sunshine Employment Cluster Brochure 
out to over 3,000 businesses and interested parties, with invitations to participate 
in the public engagement activities. DEDJTR sent the business intentions survey to 
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its Brimbank business contacts, and were also supported by Brimbank City Council 
who emailed the survey link to its business mailing list.   

Follow-up emails were issued during the course of the feedback period to promote 
consultation events, the ‘Have your say!’ survey and VPA website.  
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5.3 PUBLIC ENGAGEMENT ACTIVITIES 
Figure 3 summarises public engagement activities undertaken during the 
engagement process. 

 
Figure 3 - Public Engagement Participation Table  

Date Public Engagement Activity Number of Participants  

17/6/16 Launch event Approximately 60 

 

20/6/16 Presentation to the Sunshine 
Health, Wellbeing and 
Education Precinct 
Management Board 

20 

20/6/16 Presentation to the Solomon 
Heights Land Owners Group 
meeting 

10 

20/6/16 Presentation to the St Albans 
Traders Association 

15 

22/6/16 Presentation to the Sunshine 
Partnership Group 

15 

18/07/16 Sunshine National 
Employment Cluster - Business 
Seminar 

40 

21/7/16 Sunshine National 
Employment Cluster - Focus 
Group 1 

11 

26/7/16 Sunshine National 
Employment Cluster - Focus 
Group 2 

15 

13/6/16 – 25/7/16 Sunshine National 
Employment Cluster - Survey 

61 

31/7/16 Engagement Process Closes  

 

5.3.1 BUSINESS BREAKFAST LAUNCH 

The public engagement program was launched at a regular Brimbank City Council 
business breakfast event and featured a fifteen minute presentation from CEO 
Peter Seamer. Representatives from local businesses, Council and other agencies 
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were taken through the Sunshine NEC presentation. VPA officers were in 
attendance to answer any questions and leaflets for future events were 
distributed. 

5.3.2 BUSINESS SEMINAR 

This key event was held on 18 July between 5.00 and 7:00 pm at the Sunshine 
Convention Centre at Victoria University, Sunshine Campus.  

The Seminar featured presentations from four guest speakers, followed by a panel 
session featuring the guest speakers in a question and answer format. Guest 
speakers were: 

• Peter Seamer, CEO, Metropolitan Planning Authority; 

• John Watson, Chair, Brimbank Panel of Administrators, Brimbank City Council; 

• Associate Professor Stephen Lew, Director of Medical Education, University of 
Melbourne; and 

• Peter Black, Site Manager at Akzo Nobel Coatings, Sunshine. 

A networking session of approximately 30 minutes followed the conclusion of the 
panel session. 

 

5.3.3 FOCUS GROUP 1 

The first focus group event was held on Thursday, 21 July between 5.00 and 7:00 
pm at the Visy Cares Hub in Sunshine. VPA staff facilitated this information-
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gathering event. Attendees included members of the public, representatives from 
local businesses, Council and other agencies. 

 

5.3.4 FOCUS GROUP 2 

The second focus group event was held on Tuesday, 26 July between 5.00 and 
7:00pm at the new Brimbank City Council Offices on Hampshire Road, Sunshine. 
VPA staff facilitated this information-gathering event. Attendees included 
members of the public, representatives from local businesses, Council and other 
agencies. 
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5.4 SURVEYS 
The ‘Have your say!’ Survey was the primary form for giving feedback adopted by 
stakeholders during the process and was available online and in hard copy. The 
survey was designed to give stakeholders the opportunity to provide feedback in 
a quick, simple, but meaningful fashion to aid the development of the draft 
Framework Plan.  

There were a total of 61 survey respondents from industry, business owners, 
workers, residents and visitors within the Sunshine NEC. The majority of responses 
were from people who live or visit the Cluster. 

5.5 CULTURALLY & LINGUISTICALLY DIVERSE COMMUNITIES  
Translation services were made available in the seven identified primary 
languages of the area. All information provided to the public for the Sunshine 
Employment Cluster Brochure were made digitally and graphically accessible for 
screen readers and the colour blind, and in downloadable in various formats (both 
PDF & Word DOC).  

There were no requests for translation services made during the public 
engagement period, however 62 stakeholders took advantage of downloading the 
brochure in an alternative format. 
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6 FEEDBACK & OUTCOMES  

6.1 SUMMARY OF FEEDBACK 
The VPA consulted on the following vision for the Sunshine NEC: 

“The Sunshine Cluster will become a major provider of teaching, healthcare 
services, medical research, education, transport , business and retail services for 
Melbourne’s west. The Cluster will be a focus for substantial government and 
private investment, to enhance its range of services, accessibility and 
attractiveness.” 

The VPA also consulted on five principles to drive jobs growth in the Cluster. These 
were: 

1. Expand the business services on offer 
2. Build better transport connections to jobs 
3. Improve the look and feel of the Cluster 
4. Diversify housing stock near to jobs 
5. Attract and leverage investment 

Four strategic precincts were also identified for further planning. These were: 

• Sunshine Metropolitan Activity Centre Precinct 
• Sunshine / St Albans Health Precinct 
• St Albans Activity Centre Precinct 
• Solomon Heights & River Valley Precinct 

Following is a summary of feedback from the 6 week engagement period: from the 
‘Have your say!’ survey, focus groups, written submissions and general discussions 
with stakeholders. 
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6.2 FEEDBACK ON THE VISION 
Consultation on the vision for the Sunshine NEC yielded the following results: 

 

The survey results show that there is clear support by the respondents for the 
proposed Vision, with 90% of respondents either agreeing or strongly agreeing with 
the proposed vision. 

A range of feedback comments were also received, including: 
• Sunshine should aim to create a more environmentally sustainable cluster; 

• Additional trees should be planted within the cluster; 

• Increase consideration regarding crime within the area; and 

• St Albans should have an increased role in the cluster. 

 

  

44%

46%

5%
3%

2%

The Sunshine Cluster will become a major provider of teaching, healthcare services, 
medical research, education, transport , business and retail services for Melbourne’s 
west. The Cluster will be a focus for substantial government and private investment, 

Strongly Agree

Agree

Neutral

Disagree

Strongly Disagree
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6.3 FEEDBACK ON THE PRINCIPLES AND KEY IDEAS 
Consultation on the five principles yielded the following overall results: 

 

The survey results show that while there was a level of support for each of the 
principles, the clear majority (53%) of respondents rate the principle of diversifying 
housing stock near to jobs as the most important principle. 
 

6.3.1 PRINCIPLE 1 – EXPAND THE BUSINESS SERVICES ON OFFER 

 

11%

16%

9%

53%

11%

Which principle is most important to you?

Expand the business services on
offer within the Sunshine Cluster

Build better transport connections
to jobs within the Sunshine Cluster

Improve the look and feel of the
Sunshine Cluster

Diversify housing stock near to jobs
within the Sunshine Cluster

Attract and leverage investment
within the Sunshine Cluster

50%

2%

20%

28%

Please select a maximum of one idea from the list below that you 
think will improve the business services on offer in the cluster.

Attract services that are required by
workers and visitors to the Cluster,
including restaurants, cafes and
shops.

Provide more accommodation for
visitors to the Cluster, including
motels and serviced apartments.

Examine the potential for rezoning of
sites to promote desirable
commercial uses.

Widen and diversify the range of
community and recreation facilities
available to workers, such as
childcare facilities and fitness circuits.
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A range of feedback comments were also received, including: 

• Increase the amount of shared office space within the area to encourage 
growth in professional services;  

• Provide more flexible workspaces to allow for a variety of business models;  
• Manage transition to a new business demographic: large industry moving 

out and smaller commercial businesses moving in; 
• Broadband in the industrial precincts has poor quality and speed; 
• Ensure the National Broadband Network (NBN) services the precinct and is 

rolled out in an effective and timely manner;  
• Ensure public open spaces are fitted with Wi-Fi to encourage activation at 

street level; 
• Seize the opportunity to develop the precinct whilst the area is in a 

transition period. 
• Provide employment opportunities for local residents; 
• Encourage professional industries to lease office space in the area; 
• Enact a fast track planning permit process for new businesses; 
• Develop a chamber of commerce for Brimbank; 
• Provide prospects for international students such as accommodation and 

part-time jobs. 
• Invest additional resources into local schools; 
• Increase the amount of private facilities (e.g. private health & private 

schools) available to residents; 
• Construct new and enhance existing high schools to improve education 

opportunities for future residents to the precinct. 



 

 

SUNSHINE CLUSTER – PUBLIC ENGAGEMENT REPORT - NOVEMBER 2016 18 

 

6.3.2 PRINCIPLE 2- BUILD BETTER TRANSPORT CONNECTIONS TO JOBS 

 
 

A range of feedback comments were also received, including: 
• Improve bicycle connections to make Sunshine more bike friendly; 
• Encourage new and enhance existing bicycle infrastructure such as bike 

lanes and bike maintenance areas; 
• Extend the existing railway to Caroline Springs; 
• Provide cross-town bus routes to the Sunshine centre; 
• Improve bus services by developing a rapid transit bus system; 
• Develop more direct, efficient and timely bus routes; 
• Improve the overall experience of taking a bus by reducing the unreliability 

of the service and by enhancing the condition of the buses; 
• Develop a shuttle bus express style services to key destinations such as 

train stations and university campuses; 
• Provide bus and bike lanes within the road network to enable public 

transport to increase effectiveness; 
• Setup a local public transport committee to provide design solutions to 

improve the bus network; 
• Increase the amount of bus services going to cross-suburb locations, such 

as Derrimut; 
• Extend the hours of operation for bus services to provide for early start 

commuters; 
• Provide services for a range of requirements, i.e. private buses; 
• Integrate social services into transport and land use planning; 

37%

63%

Please select a maximum of one idea from the list below that you 
think will help build better transport connections in the Cluster

Improve frequency and reliability
for bus routes linking key worker
concentrations to the Cluster.

Identify key missing on-road and
off-road path links and identify
funding sources to build them,
including the Stony Creek link,
Albion link, and the Maribyrnong
Trail link to Sunshine.
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• Provide better regional connections to activity centres outside of 
Brimbank; 

• Create a bike link from Sunshine to Altona beach; 
• Follow Transport Orientated Design (TOD) principles and encourage 

growth adjacent to public transport hubs; 
• Make appropriate use of underutilised public land, i.e. the construction of 

bicycle paths beneath power easements; 
• Upgrade and maintain existing road infrastructure to ensure the 

appearance of the area is enhanced; 
• Improve the road network to reduce the impact of freight and courier 

vehicles on traffic; 
• Improve the pedestrian experience to encourage walking;  
• Move away from car based transport; 
• Redirect traffic to ensure heavy vehicles do not travel through Sunshine. 

 

6.3.3 PRINCIPLE 3 - IMPROVE THE LOOK AND FEEL OF THE CLUSTER 

 
 

A range of feedback comments were also received, including: 
• Ensure all new development has a consistent appearance to ensure the 

precinct can achieve a distinctive look; 
• Develop new areas which are attractive and affordable; 
• Aim to create a more environmentally sustainable cluster; 
• Provide more landscaping and canopy trees;  

45%

16%

21%

5%

13%

Please select a maximum of one idea from the list below that you 
think will help improve the look and feel of the Cluster.

Create boulevards from key roads by
increasing tree planting and through
introducing other amenity
improvements.
Improve the pedestrian experience
by providing more wayfinding
signage, shelter, quality paving and
public art.
Maximise tree planting opportunities
on public land to improve
presentation.

Improve presentation of entrances to
the Cluster.
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• Improve the pedestrian experience, e.g. with the provision of additional 
street trees, to encourage walking; 

• Encourage urban greening to develop a more ‘natural’ look for Sunshine; 
• Develop a green economy i.e. farmers markets; 
• All new development should be constructed without affecting native 

vegetation and the wider environment; 
• Increase the amount of colour in the area; 
• Reduce the amount of concrete, particularly car parking areas. 
• Improve integration of industrial and residential interfaces; 
• Provide infrastructure to support the Cluster’s ageing population; 
• Consistent rubbish collection to ensure streets are well maintained and 

clean;  
• More frequent maintenance of public areas to reduce the amount of 

rubbish dumping;  
• Eliminate the existing stigma surrounding crime; 
• Improve safety in public areas to encourage a greater sense of walkability 

in the area; 
• Public spaces to be well lit to encourage night time activities within town 

centres; 
• Encourage the provision and access of free Wi-Fi to community spaces; 
• Develop existing and promote new lighting programs similar to actions 

taken by the Community Safety Fund and Brimbank City Council; 
• Create public spaces which encourage reflection and education for 

community members. 

 

6.3.4 PRINCIPLE 4 - DIVERSIFY HOUSING STOCK NEAR TO JOBS 

 

50%50%

Please select a maximum of ONE idea from the list below that you 
think will help diversify housing stock near to jobs.

Encourage higher density housing
on strategic sites near to jobs.

Investigate site assembly in
appropriate areas.
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A range of feedback comments were also received, including: 

• Explore opportunities to improve building design to match the existing 
character of the area;  

• Ensure increased housing density does not result in the area becoming a 
‘concrete jungle’;  

• Ensure that higher density housing is located adjacent to quality open 
spaces and public transport;  

• Ensure new development is constructed in accordance with the existing 
neighbourhood character; 

• Improve enforcement of developments which have not been constructed in 
accordance with regulations;  

• Industrial sites should be recycled for diverse housing;  
• Remove badly maintained businesses in favour of residential dwellings; 
• Require development to follow Environmentally Sustainable Design 

principles;  
• Encourage modular homes to be more easily accessible; 
• Encourage ongoing community engagement for developments within the 

area. 
 

6.3.5 PRINCIPLE 5 - ATTRACT AND LEVERAGE INVESTMENT 

 
 

A range of feedback comments were also received, including: 

14%

18%

29%

21%

18%

Please select a maximum of ONE idea from the list below that you 
think will help to attract and leverage investment.

Make the most of major new
projects in the Cluster, i.e. Level
crossing removals, Melbourne
Metro, Sunshine Hospital site.
Utilise management committees to
assemble parcels of land into larger
sites, facilitate development and
attract development to the Cluster.
Prepare precinct plans to coordinate 
planning and investment – with 
Sunshine/St Albans Health Precinct 
as a priority.
Implement Infrastructure
Contributions Plans to fund new
infrastructure, where required.

Establish a strategic redevelopment
site register for the Cluster.
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• Attract quality restaurants, stores and family outdoor areas;  
• Better integrate the regional rail link into Sunshine; 
• Investment in roads to resolve bottlenecks; 
• Attract a major sports team to the area; 
• Develop activities within local parks; 
• Upgrade the McKay site;  
• Encourage a variety of uses within historical sites, such as an arts precinct 

within the John Darling Flour Mill; 
• Create new public facilities such as a library or a data centre; 
• Upgrade Ginifer Train Station and improve its appearance; 
• Develop a register for identified strategic sites in the area; 
• Identify appropriate locations for investment to occur; 
• Invest in long term think tanks regarding economic development; 
• Utilise local advocacy groups such as ‘Lead West’; 
• Provide job opportunities for professional ‘white collar’ services; 
• Invest additional resources into local schools; 
• Increase the amount of private facilities (e.g. private health & private 

schools) available to residents; 
• Utilise the sale of Department of Education and Training school sites; 
• Land Bank particular sites within the precinct; and 
• Provide infrastructure ready for the next ‘boom’.   
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6.4 FEEDBACK ON THE STRATEGIC PRECINCTS 
Consultation on the four strategic precincts yielded the following comments: 

6.4.1 SUNSHINE METROPOLITAN ACTIVITY CENTRE PRECINCT: 
• Manage tensions regarding higher density development within the 

Residential Growth Zone; 
• Enforce Environmentally Sustainable Design (ESD) controls within high 

density development; 
• Minimise traffic congestion; 
• Encourage the use of Development Contributions Plan (DCP) to construct 

new infrastructure; 
• Investment in green spaces and improving connections to green spaces;  
• Provide activities and functions for families within open spaces; 
• Reduce car dependency to ensure the Sunshine town centre can become 

more accessible; 
• Increase the size of the transport hub;  
• Continue to improve the ‘look and feel’ of streetscapes; 
• Build attractive infrastructure; 
• Develop a park and ride service for commuters in and out of Sunshine; 
• Upgrade car parking technology at both stations (Sunshine and Albion); 
• Relocate car parking to the edges of the town centre to promote walking 

and cycling within the town centre; 
• Recognise and incorporate heritage and culture in buildings and open 

spaces; 
• Address the vibe of the centre through architecture and built form 
• Improve connectivity in and around centre (both sides of railway need 

more connection); and 
• Upgrade existing infrastructure to make public spaces and recreation 

centres including Albion Station more easily accessible. 

6.4.2 SUNSHINE / ST ALBANS HEALTH PRECINCT: 
• Encourage the co-location of new medical facilities and allied facilities; 
• Improve urban design and other facilities adjacent to Stony Creek; 
• Improve accessibility between the station and the hospital; 
• Encourage the retention and development of commercial uses near the 

hospital; 
• Green public spaces by the planting of trees; 
• Enhance the image of the hospital by upgrading existing built form; 
• Construct additional bicycle and walking facilities near to the hospital to 

promote exercise; 
• Provide short stay accommodation services for visitors to the hospital.  
• Provide student accommodation for Victoria University (VU) students; and 
• Create research hubs and primary care facilities around the hospital. 
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6.4.3 ST ALBANS ACTIVITY CENTRE PRECINCT: 
• St Albans should have an increased role in the cluster. 
• St Albans is the most densely populated part of Brimbank and should be 

managed carefully; 
• Capture opportunities occurring surrounding increased gentrification in 

the area; 
• Public spaces should be brightened with community artwork; 
• Consider the Level Crossing Removal Project with any new development; 
• Ensure development is appropriate and consistent with the existing 

neighbourhood character; 
• Encourage consistent cleaning of local streets; 
• Incorporate existing green spaces into new development areas; 
• Develop Errington Reserve as an arts and cultural entrance; 
• Reduce the amount of industry within St Albans, increase opportunities for 

professional employment; 
• Address concerns regarding safety; and, 
• Create an action group for St Albans. 

6.4.4 SOLOMON HEIGHTS & RIVER VALLEY PRECINCT: 
• Create a transportation hub to provide cross town connections to major 

activity centres, i.e train and bus infrastructure; 
• Encourage the development of the area to become a high-tech precinct, 

i.e. Silicon Valley; and 
• Utilise Macintyre Road to become the gateway for business within the 

area. 
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7 NEXT STEPS  

7.1 HOW THE FEEDBACK WILL BE USED IN THE FRAMEWORK PLAN  
Feedback received from the Phase 1 Public Engagement process will form the basis 
to further develop the vision, principles and key ideas into future directions and 
actions within the Framework Plan.  

In summary, we have identified the following issues as most important to 
respondents: 

• Attracting quality new businesses to the area and broadening the range of 
activities available to users of the cluster; 

• Increasing the availability of land and office space for smaller commercial 
enterprises within the precinct to encourage new businesses to locate 
within the Cluster; 

• Improving telecommunications for the Cluster, notably bringing forward 
the roll-out of NBN; 

• Improving education options through encouragement of new private 
schools to set up in the Cluster and through increased investment in 
existing schools;  

• Increasing investment in roads and public transport, especially improving 
bus service hours, frequency and reliability; 

• Designating key freight routes to direct heavy traffic away from town 
centres; 

• Building new bike paths, links and enhancing existing bicycle 
infrastructure; 

• Improving the perception of the Cluster through better presentation of the 
public realm and increasing perceptions of safety; 

• Encouraging tree planting and landscaping to create more ‘green spaces’; 
• Creating a more environmentally sustainable cluster and encouraging 

Environmentally Sustainable Design in new buildings; 
• Ensuring that higher density housing is located proximate to jobs and 

services, open spaces, and public transport;  
• Ensuring new development respects existing neighbourhood character 

where appropriate, and or positively contributes to a new character;  
• Encouraging ongoing community engagement in developments within the 

area; 
• Improving the quality and presentation of buildings in the Cluster; 
• Increasing public investment in roads, schools and public transport; 
• Developing a register for identified strategic sites, encouraging land 

assembly, and identifying appropriate locations for investment to occur in 
the cluster; 

• Exploring setting up of a central investment body to invest in the long term 
economic development of the cluster. 
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The accumulated feedback from the Phase 1 consultation has provided the 
VPA with a strong evidence base from which to proceed with the drafting of 
the Framework Plan in the second half of 2016. 
The proposed process to develop a framework plan for the Sunshine Cluster is 
described below. 
 

 

 

 

2015

•Consultation with Council, State departments and agencies and major 
stakeholders

•Formulate draft Vision, Principles and preliminary ideas (Completed)

Early - Mid 
2016

•Public Engagament Phase 1: Vision, Principles & Key Ideas for the 
Sunshine National Employment Cluster Framework Plan  (Completed)

Mid - Late 
2016

•Develop Draft Sunshine National Employment Cluster Framework Plan

Early - Mid 
2017 

•Public Engagement Phase 2: Draft Sunshine National Employment Cluster 
Framework Plan 

Late 2017

•Finalisation of Sunshine National Employment Cluster Framework Plan 
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